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SECTION I

INTRODUCTION (U)

1. (V) MISSION. The mission of the Office of the Assistant
Chief of Staff for Intelligence (OACSI) is to provide pro-
fessional and adrministrative staff support to the Assistaﬁt
Chief of Staff for Intelligence (ACSI). The ACSI, as a member
of the Army General Staff, is responsible for overall coor-
dination of the intelligence and couterintelligence activities
of the US Army, and staff supervision of'tﬁe US Army
Intelligence Operations Detachment (USAIOD), and OACSI FOA.
The ACSI is the Ar—y observer and representative on the
National Foreign Intelligence Board, the Army member of the
Military Intelligence Board, Chairman of the Army
Classification Review Board, and the Signals Intei&igence
(SIGINT) focal point for the Army. 1In discharging these
responsibilities, egquitable consideration is given to the
Active Army, Armv National Guard, and Army Reserve. Within
the scope of assigned responsibilities, the ACSI has a rela-
tionship to the Chief of Staff corresponding to that of a
Deputy Chief of Staff. More detailed statements of the func-
tions and responsibilities of the ACSI are contained in AR

10-5, Organization and Functions--Department of the Army, CSR

10-27, Organization and Functions - Office of the Assistant

Chief of Staff for Intelligence, and AR 10-61, Organization

and Functions--US Army Intelligence Operations Detachment.

2. (V) PERSONNEL.
a. (U) LTG W.E. Odom served as the Assistant Chief of
Staff for Intelligence (ACSI) during all of FY 84. BG H.E.

‘Soyster was the Deputy Assistant Chief of Staff for
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SECTION 2

DIRECTORATE OF INTELLIGENCE SYSTEMS

lJ. (U) OVERVIFW, ‘

a. (U) Toward the end of the fizcal year, the 0-6 imagery
Intelligence Topography Meteoroloay Division chief positicn
was deleted as an authorized position on the OACSI TDA. The
0-6 authorization was given to the newly formed Office of the
Assistant Chief of Staff for Information Management. COL
Mason remained as division chief, but was listed as excess.

b. (U) The Human Intelligence Division's GS-12 budget ana-
lyst position was militarized. A military officer, duve to
his/her diverse background and experience, could better
fulfill the planning, programming and budgeting respon-
sibilities. As a resvlt of this actibn. the GS~)2 budget ana-
lyst slot was converted to a GS-12 1ntelliqence operations
special;st slot (FY 1984), ' T .éﬁi

c. (U) During the year, the Signals Inté 1igence Division's
Electro-Optics Team was merged into the Technical
Reconnaissance and Surveillance (TECRAS) Proaram Office to
reflect an expansion of focus from electro-optics intelligence
collection to technical) sensors collection, including all

measurement and signature intelligence (MASINT) disciplines.
#
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2. (U) KEY PERSONNEL

a. (U) IMAGERY INTELLIGENCE TOPOGRAPHY AND METEOROLOGY
DIVISON - Following are the FY 1984 personnel changes: COL
Howard J. Floyd, Division Chief, was replaced by COL Rélph A.
Mason in April. Mr. Michael O'Byrne, Army Imagery Collecfion
Officer, was replaced by Mr. Jon A. Lewis in January. LTC
Bruce M. lLeonard, Strateaic Imaqgery Officer, retired in Jure
and was replaced by LTC Barry W. Thomas.- Mr. James Beck,
Meteorologist, was replaced by Mr. James R, Davis in January.
LTC Roger Fyan, Army Topoaraphic Plans Officer, retired in
July aend was replaced by MAJ Richard Johnson.

b. (U) INTELLIGEMCE SYSTEMS INTEGRATION DPIVISION - The
following per;onnel changes were made: LTC Gary. Sokness
replaced LTC Lyman D. Kirkpatrick in Julv )984. LTC Ralph
Heisner retired and was replaced by LTC Daniel Larsen in
August JéBE. Mr. Scott Strange replaced Mr. Lawrence Webster
in August 1984, Majors Bobbv Jones and Joseph Tullbane
__reported in July 1984.

c. (U) HBUMAN INTELLIGENCE DIVISION - Mr. Braunstein replaced
Mr. Haber in November 1983. MAJ Edel} arrived in December
1983, Mrs. Sam Millan departed in June )984. LTC Salinas
retired iﬁ September )984. MAJ Rawley replaced LTC Fox in
September 1984. ’

d. (U) SIGNALS INTELLIGENCE DIVISION - A key personnel loss
was Ms. Liane Lindsay Williams, Chief, TECRAS Program Office.
Action officer gains were: LTC W.T. Carter, MAJ Norman

2-2
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‘ UNCLASSIFIED

Duncan, and MAJ Thomas Werner (July) and Mr. Lawrence Rickard
(December). Action officer losses were LTC Perry Cowgill

(June) and Mr. Gene Malott (July).

3. (U) NARRATIVE OF ACTIVITIES

a. (U) DIRECTORATE OF INTELLIGENCE SYSTEMS (DAMI-IS)

(1) (U) During the year, the-directorate again suffered
from an unusually heavy turnover of personnel. Most of those
leaving had not completed the "normal” ihree year tour on the
Army Staff. This personnel turbulence affected the efficiency
and effectivenecc of the division and placed heavy workloads
on the remaining action officers.

(2) (U) This summary mentions only the maio? actions and
projects in which this directorate ennaged. It does not
account for numerous planning sessions, PPBES and other
meetings.’aﬁd hours of study and thought brought to bear by
the Directorate's action officers on the many challenges

facing Army Intelligence.
| b. (U) INTELLIGENCE SYSTEMS INTEGRATION DIVISION (DAMI-ISI)

{1) (U) The Intelligence Systems Integration Division
(DAHI-ISI‘, as its désignation implies, was concerned with the
spectrum of intelligence disciplines, how they interface, and
how they are coordinated into’a multidiscipline intelligence
collection, analysis and production system at tactical and

strategic levels. DAMI-ISI engages in a multitude of étaff

URCLASSIE
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actions to ensure that commanders are provided accurate and
timely intelligence reaquired to ensure accurate battlefield
decisions. Major functional staff responsibilities included
doctrine, structure, organizaton, manning, eguippino, readi;v
ness, communcications, and individual, unit and institutional
training.

(2) (U) OACSI officially assumed full responsibility for
the Army Language Program. DAMI-ISI was deéignated the staff
proponent office. The concept was developed to initiate a
legislative amendment to Title )0 USC for the award of lingu-
ist incentive pay. This program remaired in concept form. AR
350-20 (The Defense Language Program) and AR 611-6 (Army
Linguist‘nanagement) were revised. )

(3) (U) The Tactical Intelligence Readiness Training

(REDTRAIN) Program Manager completely revised the program's

.governing regulation (AR 350-3) to reflect changes and growth

in the program that had occured since 1980. AR 350-3 was
published with an effective date of 20 November 1984 and

received Army-wide distribution. The REDTRAIN Program Manager

» cner——

-

participated in an Army Reservist Personnel Center (ARPERCEN)
sponsored effort to develop a model Reserve Training Unit
(RTU) composed of MI members of ,the Individual Readiness
Reserve (IRR). The model - RTU woﬁld allow hetter and more
organized participatien in the REDTRAIN Program by its

members.

2-4
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(4) (V) To promote the effective use of the REDTRAIN
Proqram during the period 8-22 July 1984, conferences and
staff visits were conducted at - Headaquarters, US Army Forces
Command, Ft McPherson, GAj; 66th Military Intelligence G;oﬁp,
Munich, Germany; Headouartere, US Arhy Europe, Heidelberg'
Germany; US Army Field Station, Augsbhurg, Germanys and Wobeck
Detachment, 66th Military Intelligence Group. During the
period 19-27 September 1984, a REDTRAIN.tdur was conducted at
Headquarters, Eighth US Army, Seoul, Xorea: 501st Military
Intelligence Group, Seoul, Korea; 102nd Military Intelligznce
Battalion, Camp RED CLOUD, Korea; FPield Staton Korea,
Pyongtaek, Korea; 2rd Exploitation Battalion, Pyongtaek,
Korsa; and 524th Military Intelligence Battalion, Seoul,
Korea.

(5) !plzrhé Defense Advanced Languacje and Area Studies
Program (DALASP) was a GDIP funded program that provided
funding for study programs to develop expertise in ¢third world

;}anguage and area studies. The program was open to military

and civilian intelligence personnel. In PFY84, one military
ané one civilian pa;ticipnted in the the program, both con-
centratiné.ou the Mjiddle East and the Arabic language.

(6) (US The INSCOM and USAREUR initiative to create a
foreign language training cen{er in Munich, Germany, was
completed. INSCOM prov.ided- military and . civilian
manpower spaces and operated the center. USARBUR.-provided-

6T

civilian spaces and funded the initial facility renovation.
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The center provided Janquage refresher, sustainment and main-
tenance training opportunities for up to 540 linquists per
year. Training was conducted by contract-hire native lingu-
jists and was available to all soldiers assigned to Eurépean
tactical and strategic intelligence units. The courses were
six weeks in duration and covered the Russian, German and
Czech languages. -

(7)) (U) Social and paramilitary tqrmoil in Central
America offered numerous live environment training.(LET)
opportunities for intelligence personnel with appropriate
technical and forejgn language skills. Over 3250 tactical
intelligence specialists took advéntage of world wide LET
opportunities during the year. .

(8) (U) AR 600-2, Army Specialty Proponent System, trans-
ferred proponency for officer, warrant officer and enlisted
specialit{e; and career management fields from the Army Staff
to service schools. The change became effective in December
ﬁ}983. The designated MI proponent is the US Army Intelligence
Center and School and the role of OACSI was changed to
Principal Coordination Point for the Army Staff. Proponent
agencies were responsible for gathering information, jden-
tifving ané prioritizing issues, formulating alternatives,
coordinating actions and effecting change. The range of pro-
ponent issues included force structure, personnel acouisition,
training and education, distribution, deplovment and sustain-

ment, professional developrment, and separation.

2-6
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Proponents do not, however, exercise authority over individual
personnel management decisions normally performed by the US
Army Miitary Personnel Center. OACSI, as the Army Staff
Principal Coordination Point, assisted the proponent agéncy in
the conduct of proponency related activities and evaluated
proponent recommendations in OACSI areas of interest.

(9) (U)Y Improving the Analytical Processing and
Integration of Intelligence: An Integration of Human Analysis
and Automation in Training (INTACT) wvas a joinﬁ OACSI, US Army
Intelligence Center and School (USAICS) and Army Research
Institute (ARI) contract effort to follow up on a pure
research effort conducted by ARI and LOGICON, Inc. for INSCOM.
The 3-year contractual effort was designed to produce
training materials for USAICS which used the concepts and
principles learned in the initial study effort. ACSI, ARI and
USAICS sibﬂ;d a Memorandum of Understanding (MOU) to support
this effort.

(10) (U) Equipping the Intelligence and Electronic Warfare

(IEW) System was critical. Manning, structuring, training and
sustaining were functions dependent on successfully.eguipping
the IEW force. Manv collection systems wevre being developed
or improvéd. The foundation of the IEW system was identified
25 the preprocessing and fusion systems that were fielded or
under development. A

(11) (U) The A)) Source Analysis System (ASQS) program

contnued to develop badly needed automation support for

2-7
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acquisition, processing, analysis, and dissemination of
intelligence and target data in support of the tactical
commander. ASAS was envisioned not only as automated suport
to processing and analyeis, bhut also as part of the Army con-
cept for automation support to command and control, known ﬁs
Command Control) Subordinate Systems. In January 1983, the
Chief of Staff, Army (CSA) had approved a management acguisi-
tion strategy for an accelerated fielding of an ASAS capabi-
lity. BG Salisbury was appointed to head the‘Joint Tactical
Fusion Program Management Office (JTFPMO), which was to build .
the ASAS for the Army and the Enemy Situation Correlation -
Element (ENSCE) for the Air Force. Jet Propulsion Laboratory
(JPL) was primary contractor for the ASAS/ENSCE. - JTFPMO and
JPL awaited final approval from the Army and Air Force for the
descrzption of the ASAS/ENSCE document.

(12) (U) The development of the ASAS was key. Continuous
coordination between the Army Staff, the Joint Tactical Fusing
.Program (JTFP) Office, HO‘DARCOH, the Jet Propulsion
Laboratory, and the US Army Intelligence Center and School was
necessary to ensure that this program did not grow to the
degree that it could not be fielded. The system could not
duplicate the work done by preprocessors. The interfaces bet-
ween the ASAS, the preproeessars, and the collection svstems
were a problem that Qas.addressed. Adequate communications to

support the entire system was critical.

2-8
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(1?) (U) The action of Reserve Component (RC) CEWl

«involving more than 12,000 soldiers moved forward in 1984

after the Vice Chief of Staff of the Army approved in the
aggregate a plan to resource all the combat divisions 563.5
armorad cavalry regiments (ACR) in the National Guard (NG) Qnd
separate brigades in the National Guard and US Army Reserves
with Combat Electronic Warfare and Intelligence (CEWI) units
patterned after the Active Army structure.  Due to recruiting
and stationing of current units, and nisﬁatches of military
occupational specialties (HbS) of the soldiers designated to
form the nucleus of the new units, modificaitons in the origi-
nal plan were anticipated.

: (14) (U) All the MI units, both echelons above and below
corps, were designated to be formed in the USAR with the
exception of a battalion to support the 29th Infantry Division
(Light) whféﬁ was to Se formed in the NG. Activations are
scheduled to continue from 1985 through 1990. Eaquipment,

.F@e major stumbling block in the past may prove to be the
~euiest problem to overéome in the long run. Recruiting,

—— training, Janquage, stationing and sustaining the units =may

prove to be.our biggest challenges.

3

c. (U) HRUMAN INTELLIGENCE (RUMINT) DIVISION (DAMI-ISH)

(1) soer™ sz aceson SR ¢
- 7
-

officers visited numerous collection elements throughout the Ei

-
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world to provide oversight—guidance to opera-
tional elements.

Close contact within the Army Staff

{ey a7 2 L

wvas maintained
to ensure a greater understanding of and a balanced approach
towvard Army RUMINT operations.

(CLASSIFIED BY: DIAM 58-11;
DECLASSIFY ON: OADF)

(2)M Colonel Poley (Chief, DAMI-ISH) and Mr.

Braunstein, senior civilisn §n the division, represented DA at

—to discuss guidelines for DoD-
controlled collection and related topics

(CLASSIPFIED BY:
-——— DECLASSIPY ON:

DIAM 58-11;
OADR)

( BMIn .eonjunetion with the Office of Legislative

Liaison, the division continued its efforts to seek legisla-
tive relief

WU cL>ss1FIED BY:  DIAM 58-11; DECLASSIFY ON:
OADR) '

() (a) 298 95
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on continued to represent ACSI on

the BUMINT Committee of the IC Staff —

e

— (CLASSIFIED BY: DIAM 58-113y DECLASSIPY ON:

k
|
G

OADR)

(5

— (CLASSIFIED BY: DIAM 58-11; DECLASSIFY ON: OADR)

('I)M The division provided DA staff lupervision-

division assisted in the evacuation to CONUS of the large
. ' d

. -amount of ammunition and.-weapéns captured—

RJ
] :

DIAM 58-11; DECLASSIFY ON:

OADR)
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QB)M The division programmed increased resources to

DECLASSIFY ON: OADR)

~(cussxrm BY: DIAM 58-113; DECLASSIFY ON:

OADR)

_LASSI?IBD BY: DIAM S58-11;

DECLASSIFY ON: OADR)

(11)/1119 division provided the Army working member of

the joint Do—esfabl_lshed to review the Long

. Commission's recomendations- The working qroup
' performed various reviews and studv activities

r~\ (oY 268 TNY
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This project was active throughout the year. (CLASSIFIED
BY: DIAM 58-11; DECLASSIFY ON: OADR)

(CLASSIFIED BY: DIAM 58-113; DECLASSIFY ON: OADR)

(13) (U) The division provided the Program Biement
Director's point of contact for HUMINT-related resources. I~
fufilling these responsibilities, the division provided
numerous briefings to members of the IC staff, OMB, and the
GDIP staff throughout the period. Program testimony and

jﬁstification were presented, as well as responses to

* wnaral—
P ————

Congressional inquiries on various aspects of BUMINT
opetations; |
d. IMAGERY INTELLIGENCE TOPOGRAPHY & METEOROLOGY DIVISION

(DAMI-ISP) P
A (1) (U) DAMI-ISP provided primary Army representation to
the Committee on Imagery Reconnaissance and Exploitation

(COMIREX) and its subordinate orqganizations. The éONIRBx has

2-13
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been functioning as the intelligence community's forum for
discussion and establishment of nationa) imagery recon-
naissance collection and exploitation requirements and priori-
ties. COHIREX has four major subcommittees: Mapping, .
Charting and Geodesy (MC&G): Imagery Plenning (IPS)s
Operaticns (OPSCOM)s and Exploitation Research & Development
(EXRAND). DAMI-ISP provided the Army repr_egentative to each
of these subcommittees. '

(2)/ During FY 84, the COMIREX Imagery Planning
Subcommittee began developing the Puture Imaaery Reguirements
Forecast (FIRF). The FIRF is the imagery intelligence com-
munity's first effort to systematically identify Il.ld analyze

uture imagery reguirements.

Rl
———————————

_ Responsibility for representing the Army at the
- .———Exploitations Program Working Group (EPWG), one of the COMIREX

working qréups under iPs. was transferred to the Intelligence

and Threat 'Analysis Center (ITAC). _

ey ta¥ £ 5N

y

oy (CLASSIFIED BY: IMAGERY POLICY MANUEL (0039596); DECLASSIFY
ON: DCI DETERMINATION REQUIRED) )
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(3{,‘6"';0HIRBX Operations Subcommittee (OPSCOM). During

FY84, OPSCOM managed the day-to-day operation_

R -

began action to transfer the Army element to the Community .
Support cgntet

(1) (a) goa dEA8

It is OACSI's goal
to havc these spaces transferred from so INSCOM to the

Intelligence and Threat Analysis Center (ITAC). ITAC, another

INSCOM asset, is being moveud to the newly formed Acmy
Intelligence Agency (AIA), a field operating activity of the
OACSI. Once transferred, a Memorandum of Agreement with tghe
AIA will insure that thé Army element at the COm;unity Suport
Center sgpaces will be under the direct control of the Chief,
DAMI-ISP. - -Since the Community Support Center is a COMIREX
activity, it is important for OACSI to have direct control
over the Army personnel working there. The ACSI approved the

““transfer. At years end, OACSI was awaiting concurrence by €G

INSCOM. (CLASSIFIED BY: IMAGERY POLICY MANUEL (0166835);
DECLASSIFY ON: DCI DETERMINATION REQUIRED)

(4) (U) DAMI-ISP provided OACSI representaton for the

Army‘'s Tactical Exploitation of National Capabilities (TENCAP)

program .

(S5) (U) DAMI-ISP provided the Army representative to the
DOD Softcopy Steering Committee. The committee is charged

APam—

2-15
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with the development and management of a strategic level soft-

copy imagery exploitation system for DOD. —
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(6) (U) DAMI-ISP continued to represent the Army in the
Peacetime Reconnaissance Program by staffing the World-wide
Monthly Reconnaicsance Forecast. ISP a) so provided infor-
pation on Amy_ ;Ptelligence systems (IMINT, SIGINT and HUMINT)
“to the Joint ét:ff and ﬁoD. Duties required daily liaison
visits to the Joint Chiefs of Staff (JCS) Joint Reconnaissance
Center (JRC) and monthly briefings of the Joint Chiefs
assembled prior to being sent for approval at the White House.

— (7) / Army provided input to the DOD Imagery

Acquisition and Management Plan (IAMP). _

“wided important input on Avmy reaquirements for tactical ima-

;‘;‘ gery receiving cdpabilities.

1) (a) £og dstié

2-16
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DECLASSIFY ON: OADR)

(8) (U) DAMI-ISP hegan a contractual effort to produce .
an Army ImeQery Plan. The purposes of the plan are to iden-
tify Army imagery needs and provide management actions that
will result in the necessary fixes. A contractor was iden-
tified and a schedule for visits to Atm§ components world-wide
wvas set up. The need for such a2 plan was identified at an
Army seminar sponsored bv DAMI-IS?. The seminar brought

together imagery intelligence managers and staff officers from

Army MACOMs, .

(9) (U) DAMI-ISP began to evaluate the Army's require-
ments for nulti-epectrel imagery, primarily through the
COMIREX sponsored Multi-spectral Requirements Evaluation Group

(MREG). DAMI-ISP also coordinated the training of XVIII

Airborne Corps personnel on multi-spectral imagery applica-

tions. This was eccoﬁoliehed by sending XVIII Airborne Corps'
peteonnel to the Poreign Science and Technology Center (FSTC),
where they were trained@ by members of the 309th Strategic
Military Intelligence Detachment (STRATMID). Members of the
309th STRATMID are experts ir use of multi-spectral data.

TSTC was selected as tﬁe traioing looetion due to the availa-

bility of digital imagery manipulation eguipment.
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(10) (U) DAMI-ISP coordinated initial Tactical Imagery

Support System (TISS) technical ohjectives with the Defense

'Dissemination Suvport Office and the U.S. Army Intelligence
Center and School. The JCS 1983 gpecial project, GRAINY HIDE,
was completed. Army input to JCS FY84 special project, NiGHt
RAIDER, focused on use of LANDSAT multi-spectral imagery.
ULCHI FOCUS LENS TENCAP evaluation and support was completed.
The division coordinated the Tactical Simu}ation (TACSIM)
Improvement Program. Army initiated efférts to better address
imagery dissemination systems within the Defense
Reconnaissance Support Program (DRSP).

(11) (U) The Topographic Section coordinated Army posi-
tions on joint documents pertaining to mapping, charting, and
geodesy (MC&G), processed requirements for MC:G pé?ducts. con-
ducted liaison with the Defense Mapping Agency (DMA), provided
oversight of:topographic system developments and related
programs, and reviewed emerging MC&G doctrine for emerging
Army systems and programs.

(12) (U) DAMI-ISP had the lead as co-sponsor of the Sixth

Annual Army Topographic Conference held at Ft Belvoir, VA, on

13 and 14 October. The conference focused on Terrain Analysis
in the Airland Battle, and marked the transition from
) stressing production and update of standard map sheets to
stressing tailoring of special) products and terrain analysis.
(13) (U) Development of the Army's two emerging

topographic systems, the Digital Topographic Suppoft System

2-18
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(DTSS) and the Quick-Response Multicolor Printer (QRMP), pro-
ceeded under Army Materiel Command management. Although pla-
'gued by low TRADOC priorities and constant exposure as
potential billpayers, the two systems remained resourced and ‘
made progress through active involvement bv DAMI-ISP on tﬁe-ARSTAF.

(14) (U) Evaluation of prototype sets of digital terrain'
data were completed by the U.S. Army Engineer Topographic
Laboratories, as were surveys of potential users of the
data. This work, under the guidance of ﬁAﬁI-ISP. resulted in
a four-voiume statement of Army's requirements for digjital
topographic data that was the first such comprehensive state-
ment by any of the military services.

{15) (U) The Topographic Section of DAMI-ISP represented
Army in OSD-level anélysis of requirements for trgﬁsformation
of digital MCsG data in DOD. The meetings of the OSD Digital
Data Transformation Working Group were directed to supporting
emerging DMA and OSD policies on data transformation.

(16) (U) The TRADOC Weather and Environmental Support
Office (TWESO) was formed in January 1983 with the approval
of MET Plan 11 which was developed by DAMI-ISP. The TWESO
m—-—‘was formed within TRADOC and was located at the TRADOC

Combined Arms Center, Fort Leavenswqrth, KS. By the first

quarter of FYB4, the TWESO had-personnel assigned. The

- TWESO was established to act as the Army's point of contact

@ (026685

for the US Air Forces' Air Weather Service. The TWESO was

also to act as the focal point for meteorological matters

2-19
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withiin the Army. The TWESO became the first organization
.vithin the Army to coordinate with the Air Weather Service on
the MACOM to MACOM level. FY 84 was a year of growth and
development for the TWESO.

(17) (U) The U.S. Air Force Air Weather Service requesied
the assistance of the Army Staff to resolve critica}}manpower
short falls. Redquirements for weather support to Army units
have increased faster than the Air Weather Service can respond
to and £ill the requirements. The Ajr Force worked on the
manpower short fall issue through most of 1984. TIn Auqust
1984, they hosted the first joint meeting in an attempt to
resolve the manqing issue, but the meeting did not resolve the
manning short fall. The Army did orpvide the Air Force with
force structure planning data for the Air Force to use in its
POM cycle, and agreed to assist the Air Force in prioritizing
Army requeété for Air>Porce weather support.

(18) (U) The joint Army, Navy, and Air Force “Weather 2000"
study was completed in September 1984. The study was designed
to act as a road map for weather support for the Army and Air
Force tactical forces into the 2lst century. The study deter-
mined that enhanced weather support was needed for new
sophisticated weapon systems and future weather support needed
to rely on technology, not manbower. Computers and com-
munications were the critical links for weather support.

(19) (U) FY 84 Army Weather Support Costs and personnel

2-20
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assigned world-wide by functional discipline.*

Observations $11,125,000 364
Predictions 7,289,000 0
Dissemination 490,000 0
Systems and Support 17,370,000 21
TOTAL $36,274,000 385

¢ The Federal Plan for Meteorological Services and Supportina Research.

@o. (U) SIGNALS INTELLIGENCE DIVISION (DAMI-ISS).

(U) The actions conducted by the Signals Intelligence
(SIGINT) Divisior. during FY 1984 were focused in essentiallﬁ
four key areas: planning, orchestrating, and ensuring the
adequacy of tactical and strategic SIGINT support to US
Southern Command; altering US SIGINT policy and procedures in
order to enhance the level of tactical SIGINT support
available at division and corps level; taking positive agd
imaginative actions to improve the effectiveness of tactical
SIGINT traih;hg and training evaluation; and maintaining the
momentum achieved in the Technical Reconnaissance and

Surveillance (TECRAS) program.

(1) (U) Planning, Programming, Budgeting, and Evaluation

System (PPBES) Team.

(a) (U) Continuing Functions. The team served as the

Department of the Army focal point for signals intelligence
policy, plans, programs, and operations. It also participated
in Army and intelligence.ccmmunitv sponsored studies which
support the development of new systems or capabilities, and

represented the Army at DCI-level committee meetings and
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forums. The Team provided the Army member for the following:
de (U) The DCI SIGINT Committee.

2. (U) The Signals Intelligence Requirements,
Validation and Evaluaticon Subcommittee which $s charged vlih
the responsibi)ity for managing the National SIGINT '
Requirements System (NSRS),

3. (U) The SORS (classification conmpartmented if
explanded). The SORS is a2 permanent subgoﬁmittee under the
DCI SIGINT Committee responsibie for receipt, approval, and
subsequent generation of intelligence guidance in response to
tasks to be levied on national resources. The SORS con-
tinually monitors recuirements and provides collection and
processing guidance for both long and short term needs.

4. (U) Representation to the Prégtam Manager of the
Consolidated Cryptologic Program (CCP) for the purpose of
program dev;i;pment and review, and budget formulation, justi-
fication, and defense. The goal is to ensure that Army

interests are properly and adeguately addressed.

. —

) 1ay Zﬁm

For FY )984, the Army obligated fot the
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CCP with an end strenath of- The Army projected a total
obligationa) authority (TOA) of- for FY 1985 with an

end strength of -

2. /( Army reaquirements were generally met in thé_t‘!
1986-90 CCP which provided- and-spaces for
FY 1986, The not_ah‘le increase in TOA is largely a result of
inclusion of Retired Pay Accrual in the Military Pay factors.

Pay of the rsonnel and maintenance-
s primarily responsible for

the balance of the increase.

{(b) (U) Major Proiects.

1. (U) Establishment of OCMC. In March 1984, the

Director cf Central Intelligence approved the establishment of

a community collection management center for national resour-

ces. The center will include both community agency represen-~

tatives and service members as staff.
2.

S (ciassiFIED BY: NSA MEMO, 13 Jun 83, DECLASSIFY ON:
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(U) ELINT Recuirements. Work continued during the
year to incbt“borate ELINT recuirements by operational user in
the National ELINT Recuirements List (NSRL).

S. (U) TRUE BLUE.

| By Memorandum of Understanding,
ﬁ&vember 1984, between the National Security Agency and the
_-__Intelligence and Security Command (INSCOM), the TRUE BLUE
T program was establ!sh';-d. The purpose of the program is to
place Army élements at selected fielp activities to provide a

dedicated peace-time mechanism -for supporting Army commanders.

The proqram must he capable of transitioning to war.

6. ﬁtcxm Evaluation.

-
-
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(2) (U) The Technical Reconnaissance and Surveillanég

(TECRAS) Program Office,
(a) During FY 1984, the TECRAS Program Office placed

major emphasis on the expansion of the program into all MASINT

disciplines. Balancing a program for new sensor development
and what has hecome a fulltime collection operations manage-~
ment and execution role presented a challenge to the TECRAS

staff. Planning, justifying, and defending funding and staff

at both INSCOM and the Night Vision and Electro=-Optics

Laboratory required much of the effort this vear.

(b) (U) MAJOR PROJECTS
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(3)

. (a) (U) The Military Support Team used meetings,
'bricfings. and information papers to maintain close contact
with other Army Staff elements, other service staffs, A;ﬁy
agencies, and National intelligence agencies. Members eéfved
as committee members on the Joint PROFORMA Working Group and
as participants in several other ad hoc intelligence and
operations working groups. |

(b)

Major Projects.

——— (CLASSIFIED BY: DOD DIRECTIVE §-5200.17 (M~2), DECLASSIFY ON:
OADR.
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(CLASSIFIED BY: DOD DIRECTIVE $-5200.17 (M-2); -
DECLASSIFY ON: OADR)
3. (U) Field Assistance Visits. During 1984, DAMI-ISS

participated with NSA in field assistance visits to tactical
Army units and to three Army field stations. The units
visited weres 1st Special Operation CGmm;nd (SOCOM), the
$25th MI Group, the 193rd MI Company, and CEWI units at Ft.
Hood. Field Stations visited were Augsburga, Berlin, and
Korea. Ptobiems identified during the visits were monitored

jointly by NSA and DA until resolved.

(1) (a¥ 265 T

BY: DOD DIRECTIVE $-52100.17 (M-2);

DECLASSIFY ON: OADR)
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SECTION 3

COUNTERINTELLIGENCE DIRECTORATE

1. (U) Overview. The Counterintelliigence Directorate.ts
administratively divided into three separate divisions with
the responsibiities of Security, Counterintelligencelopszc;
and Technology Transfer/Foreign Disclosure. Although they
operate as individual elements, their functions and respoen-
sibjilties are related and they work toﬁether to accomplish a
diverse mission.

a. {U} Security Division:

The primary functional responsibility of the Security
Division is to develop, publish, monitor and gquide securitv
policy in the various sub-disciplines, i.e., Information.
Personnel, and Sensitive Compartmented Information (SCI). The
Security Review and Freedom of Information mission provides a
security service to the Army Staff and the public. The 1liti-
gation functions involve coordination on all litigation mat-
ters that deal with Army intelligence. During FY 84 major
programs and related requlations were revised as necessary
and quidance was continuously disseminated to Army field ele-
ments. The number of actions processed during this FY
increased substantially in all seétions of the Division. The
trend is expected to continue. A further increase in the
workload of the Division in FY 84 was caused by the extra
detail and effort reguired on several actions relating to sen-

sitive issues which came to national public attention.
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b. (U) Counterintelligence Operations Seeuwrttv Division.

The primary functional responsihility of the
Counterinte)liqence/Operations Seecurtey éégg;é; Division is
to develop, publish, monitor, and quide policy regarding the
US Army counterintelligence activities, the foreignccounteéin-
telligence program, automation security, communications |
security, special access programs, counterterrorism, and tech-
nical surveillance countermeasures. During FY 84 several
major Army programs and related regulatiohs-were revised or
were in the final stages of preparation for publication.
Counterintelligence support to Army OPSEC programs continued
to have a high priority and the trend toward stronger emphasis

on OPSEC is expected to continue.

c. (U) Technology Transfer Division:

In order to better manage the Army's technology transfer
control function, the Office of the Assistant Chief of Staff
for Intelligence assumed Army staff responsibility for tech-
nology transfer in December 1982. To manage that respon-
sibility the ACSI established the Technology Transfer Division
in the Directorate of Counterintelligence in February 1983.

_——Tfhe Technology Transfer Division, as the focal point on the
Army Staff fbr.technology transfer actions and policy issues,
coordinates the Army's efforts jn support of The Coordinating
Committee on Multilateral Export Controls (COCOM), the
Commodity Control List, the Munitions List, and the Militarily

Critical Technologies List. Division personne) participate in
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the munitions and strategic trade case review process, eva-
luate bilateral and multilateral co-development and co-
'production agreements, submit all Army originated reqguests
for exception to the National) Disclosure Policy, and adjudi-

cate foreign reauests for visits, documents, and personnel -

accreditations.

2. Major Organization Changes.

a. (U) Direcfor's Office:

(1) (U) Colonel Donald P. Ptess, the'Director. departed
CI Directorate in July 1984. He was replaced by Colonel
Anthony J. Gallo, Jr. ¥n August 1984,

(2) (U) Major Charles D. Lurey, Directorate Executive
Officer, was replaced by Major Pobert A. BHarding in July 1984,

(3) (U) Linda Price replaced Deborah Brown as directorate
clerk typist in September 1984,

b. (U)_ $ecuritv Division:

(1) (U) Key personnel incumbent during all FY 84 are as
follows:
.-~ (a) (U) Mr. Frank Dill, Division Chief, Jan 76-Present.
(b) (U) Mr. Joseph C. Pell, Personnel Security, 1 Feb

~—]7-Present.

(c) (U) Mr. Walter A. Mestre, Personnel Security, 20 Jun

82~ Present.

[ 4

(d) (U) Mr. George J. Bromwell, Security Review, 21 Jan
79-Present.
(e) (U) Ms., Patricia Shea, Security PReview, 22 May

83-Present.
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(£) (U) Mr. Carl L., Bjorkman, Information Security, 9
Mar 79-Present.

(gq) (U) Ms. Rene T. Davis, Information Security, 22 Feb
83~-Present. |

(h) (U) Ms. Fran McGowan, Sensitive Compartmented
Information Policy, 26 Sep B82-Present.

(i) (U) Mr. Fred Wirth, Sensitive Compartmented
Information Policy, 6 Sep 83-Present.

(j) (U) Mr. Roger R. Pierce, FOIA/Privacy
Act/Litigation, 29 Jan 79-Present.

(k) (U) cCaptain Trudie E. Thompson, FOIA/Privacy
Act/Litigation, 17 Jan 83 - Present.

(1) (U) CW2 James E. Ellett, FOIA/Privacy _
Act/Litigation, 30 Sep 83-Present.

(m) (U) Mr. James D. Passarelli, Security Awareness,
Education and Training, 5 Nov 83-Present.

(2) (U) Mrs. Elaine Halchak departed the Security Review
Section on 30 Nov B84.

c. (U) Counterintellfqece/Operations Security Division:

(1) (U) Key personnel incumbent during al) of FY 84 are
as follows: |

(a) (U) LTC Peter A. Vinett, SIGSEC, 28 Jun 82-Present.

(b)) (u) LTC Michael Hemovich, Special Operations, 10
May B82-Present.

(¢) (U) LTC Preston L. Funkhouser, Counterterrorism, 16

Sep 82-Present.

3-4
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(d) (U) MAJ Richard N. Armstrong, OPSEC, 15 Jun
82-Present.

(e) (U) MAJ James L., Simmons, SIGSEC, 9 Jun 82-Present.

(£) (U) SFC Robert J. Greenwood, SIGSEC, 15 Jun
82-Present. ‘

(g) (U) Ms. Udine Coletta, Budget, 14 Feb 82-Present.

(h) (U) Ms. Tina A. Campbell, Intel)igence Specialist,
20 Jul 8l-Present.

(i) (U) Mr. Ralph A. Neeper, Automation Security, 9 Mar
8l-Present.
(i) (U) Mr. Ronald F. Fann, Oversight, 1 Jul 8l-Present.

(k) (U) MAJ Jack Freeman, Automation Security, 1 Aug

83-Present.

(1) (Vv) On 21 April 1984, Mr. Frank Aurelio was assigned
as Division Chief to replace Mr. Harry Strecker. LTC Peter A.
Vinett acted as Division Chief during the period 12 July 1983
to 21 April 1984. Mr. Ted Snediker was assigned to replacé
Mr. Gordon Huff as the Special Access Program Advisor.

d. (U) Technologv Transfer (T2) pivision:

(1) (U) Organizational Changes.

During FY 1984 the Technology Transfer Division's authorized °

strength increased from -to .with the addition of -

Intelligence Operations Detachment {IOD) hillets.
(2) (U) Key Personnel,

(a) (U) LTC (P) Lance R. Cornine, Division Chief, 18
July 1983 - 30 September 1984. '

3-5
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(b) (U) LTC David A. Bell, Technology Contro! Officer, 1
October 1983-30 September 1984.

(¢} (U) Mr. Fred A. Mannke, Policy Officer, 22 February
1983- 30 September 1984, )

(4) (U) LTC Donald W. Atcheson, Policv Officer, 13
September 1983-30 September 1984.

(e} (U) LTC Joseph F. Murray, Policy Officer, 2 August
1983~ 14 August 1984. ]

(£f) (U) LTC Gary E. Brosch, Technoiogy Control Officer,
28 June 1984-30 Septemher 1984.

(g) (U) Mr. Kenneth C. Raymer, Security Specialist, 18
March 1984-30 September 1984,

3. Narrative of Activities.

a. (U) Security Division.

(1) {(U) Freedom of Information Act (FOIA), Privacy Act

(PA) and Litigation (LIT). 132 FOIA and 18 PA reguests were

processed as well as 24 mandatory declassification review
actions. Over 70 other actions, most of which were LIT
£élated. were also processed., Of note is the significant part
played by DAMI-CIS (L) in the Westmoreland v CBS LIT. Volumes
of Army records were‘eithet revealed by or coordinated with
DAMI-CIS(L) prior to the documents being made available to
either party involved in the LIT. This particular LIT is
still pending; thus, DAMI-CIS(L) can expect additional

taskings in the future.

(2) (U) Security Review Section. To insure proper

classificaton prior to release to Congress and/or the public

3-6
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+his section processed over 32,270 requests for security
reviews The requests entailed the reading of approximately
580928 pages of material, an increase of 1,524 pages over last
“REY e

{3) (U) Security Awareness and Fducation Proqram.

vuring FY 84, OACSI's security education program manager ini- |
iated a program of oversight/inspection (0/I) of the 30 Major
Command and Army Staff Agency security educgtion programs
{SEP). The purpose of this program is to check for compl fance
wvith Army regulations and directives and to make recommen-
dations for an monitor improvements to existing progqrams.

Wine O/I were completed. He also established and distributed
o the MACOMs/ARSTAF an OACSI Catalog of Security E?ucation
“raining Aids to help them with their, and their subor-
dinates®, SEPs. He also continued his work with the DCI
Security Committee's Security Awareness and Education
Subcommittee (SAES), as an administrator and presentor at the
“irst SAES Security Educators' Seminar at the DOE facility,
@aithersburg, MD. He also participated in the development of
azn SAES Security Awareness and Education Handbook to assist
Né@curity Managers within the Intelligence Community with their

security awareness and education efforts.

(4) (U) SCI Communications.

(a) ,#QT' Background: - 1In 1§75, Intelligence Organization
and Stationing Study (I0SS) was approved. 10SS consolidated
Sensitive Compartmented Information (SCI) communications mana-

gement under U.S. Army Communications Command (USACC), the

I\
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established Army functiona) command for communications sup-
' port.

(CLASSIFIED BY: 0SS Study; DECLASSIFY ON: - OADR)
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(c)
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{(5) {U) SCI Policv-Makina.

- (a) (U) Background: Over 125 hours of effort were
expended in support of five Director of Central Intelligence
{SCI) subcommittees and working qroups and Defense
Intelligence Agency (DIA) staff on SCI no1ic' matters. Thie
effort was {n addition to time expended on Armvy requlations
{ARs).

| (b) (U)~ Results:

l. (U) Personnel worked closely with DIA and counterpart
'ni}}tarv department SCI policv officials coordinating three
n;;-scx security policy manuals. Manuals were staffed

‘ﬁﬁgbroughout the Army and are the first major revisions in SCI
policy in alﬁost 10 veéis.

2. (U) * We coordinated a change to DIA Manual 50-3
(Physjical Security Standards fors SCI Facilities) regarding

- Army tactical Signals Intelljgence (SIGINT) faciljities. The

new procedures explasin how to deploy a mobile SIGINT SCI

~d

Facilitv (SCIF) during peacetime training and wartiﬁe.

3-9
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3. (U) AR 380-28 (Army Special Security Office (SS0)
System) was drafted. Over one month of effort was expended in
'tesearch. preparation, and Army-wide staffing of two drafts.
4. (U) A new regulation, AR 380-38 (Army Privacy |
Communication System) (PCOMS) was drafted and coordinated with
the Army Staff. Over one month of effort was expended.

(6) (U) SCI Oversight Visits (U)

(a) (U) Background: DAMI-CI$ is required by OACSI
Regulation 10-4 to conduct SCI oversight.visits. From 1981 to
1984, visits had not been conducted.

() Resnlts:

l. (U) Between August and early September 1984, over-
sight visits were conducted of 12 Sensitive Compartmented
Information Facilities (SCIFs). Commands visited included
USAISC, U.S. Forces Korea (USFK), HO WESTCOM, and subordinate
HQ INSCOM commands in Korea and Hawaii.

2. (U) V?sits provided valuable insight and first hand
data supporting SCI policy and SCI communications actions.
ﬁith both SCI billets and SCIFs increasing throughout the

._;__Army. it is essential that on-site oversight visits be con-
ducted to énsure SC1 ﬁolicy actions at the Army, DIA, and DCI
levels suppbrt dynamic Army doctrine. and requirements.

(7) (U) PERSONNEL SECURITY SECTION:

- (a) (U) Continued ongoing activities of the Personnel
Security Subcommittee (SECOM). This action included coor-
dination with other nationa) level agencies in conducting

periodic adjudicator seminars under the sponsorship of the DCI.

3-10
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(b) (U) Participation continued in Personnel Security
Program oversight of the U.S. Army Central Personnel Security
Clearance Facility (CCF).

(c) (U) Participation continued as a member of the U.S.
Avriy Board for the Correction of Military Records (ABCMP) .,

(d) (U) Met with members of the Senate Permanent
Subcommittee on Investigations, Committee on Government
Affairs, to examine areas related to management of the
Personnel Security Program to include due process procedures,
efficacy of the subject interview, use of the polygraph for
security secreening, and discussion of personnel security
investigations.

(e) (U) Represented Army on a National Disclosure Policy
Committee survey of the Governments of Indonesia, Japan and
Rorea. The purpose of the trip was to insure that foreign
governments are properly protecting U.S. classified infor-
mation provided to them under various national programs and
agreements.

(£) (U) Participated in a behavioral) science personnel
security symposium at CIA PBeadquarters to examine ways beha-
vioral science might contribute to more effective personnel
security programs. Additionally, the symposium provided
opportunity for the exchange of ideas between behavioral

scientists and personnel security officers of the intelligence

community.
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(g) (U) As the appellant authority for appeals by indi-
viduals to the denial or revocation of a security clerance
and/or éligiblity for access to Sensitive Compartmented
Information (SCI), processed 203 appeals cases.

b. (U) CI/OPSEC DIVISION.

(1) (U) On 1 June 1984, TRADOC PAM 525-38, U.S. Army
Cperational Concept for Counterintelligence, was published.
The Counterintelligence Operations Division, working with the
U.S. Army Intelligence Center and‘School. Fort Huachuca, AZ,
the Combined Arms Committee, Fort Leavenworth, KS, and TRADOC,
was instrumental in the Jevelopment of this doctrine.

(2) (U) Counterintellicence Task Force 2 (CITF2),
established by a 4 April 1983 Letter of Instruction continued
its efforts into FY 1984. On 18 Januvary 1984, CITF2 final
report - Phase I provided the Assistant Chief of Staff for
Intelligence with the results of the CITF2 study of the feasi-
bility of allocating CI resources with the aid of an Automated
Systems Dynamics Model using the Technical Surveillance
C&untermeasures function as a test module. The ACSI directed
the project to continue. On 15 June 1984, CITF2 Phase 1I
reort provided the ACSI with the final narrative results of
the CITF2 sﬁudy concerning the feasibility of allocating Army
counterintelligence resources with the aid of a computer
model. Expanding on the TSCM Test-Bed, 12 additional coun-
terintelligence functional areas were added to the_

Counterintelligence Resource Allocation Model (CIRAM). These

were:

3-12 .
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- Automated Systems Security Support
- Counterintelligence Collection/Liaison
= Counterintelligence Investigations
- Offensive Counterintelligence Operations
- Operations Security Evaluations
- Personnel Security Program
- Polygraph
- Signal Security
- Special Access and Collectioé Programs
- Special Security System
- TEMPEST
It was concluded that the CIRAM data base was valjd for trend
projections and is an aid to resource allocationﬂ
(3) (U) Early in 1984, during the annual TDA review the
Terrorism Staff Policy Officer position was upgraded to 0-5.
(4) (UY The Terrorist Threat Alert Net (AIG 12149) was
established to provide threat warning to over 1200 Army
addresses worldwide.
_ (5) (U) The Army's Antiterrorist Task Force (ATTF),
which was comprised of representatives from all ARSTAF agen-
cies, was establisheﬁ to study the total Army's antiterrorism
posture. iTC Preston Funkhouser, Terrorism Staff Policy
Officer, served as the chairman of the Intelligence
Subcommittee of the ATTF. |
(6) (U) 1In late FY 1984, the VCSA's Functional Area
Assessment (FAA) on terrorism was conducted. LTC.Funkhouser
played a pivotal role in the FAA process. The FAA's purpose
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was to provide a Departri®hit of the Army level review of the
Army's ability to combat terrorism in )ight of current poli-
cies and the terrorist threat. 1Its goal was to ensure t@at

Army actions taken to combat terrorism are timely, ‘.

appropriate, and integcated.

(7) (U) The primary achisvement in the intelligence
oversight arena during this period copeerged the publication
of the Army implementation of DOD 5240.113. Activities of DOD
Intelligence Components thai Affect United States Persons.
This policy, which substantially revised and simpiified the

rules governing Army intelligence components, was published as

AR 381-10, US Army Intelligence Activities. 1In format, the AR

was a verbatime restatement of DOD policy with Army-specific

implenentation inserted where necessesry. FPurther, the scope

of the AR exceeded the DOD policy by also governing the use of

special investigative technigues when directed acainst
non-United States persons. Following publication of this regu

"giitlon. a mobhile training team composed of its primary

o ——
e ————

© e e e c— . ot -

authors, MAY Bdward Frothingham, Deputy Staff Judge Advocate,
INSCOM, MAJ Lee Schinasi, Staff Attorney, Office of the Judge
Advocate Géneral. and Ronald L. Pann, CI Directorate Staff,

made presentations in Burope;pnd CONUS to explain the new

provisions. ."

(8) ‘jﬂqp’rhe other significant accomplishment during the
period was the revision of the policy governing {ﬁdexinq of

information derlveﬂ— This action

:
:
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h'ad been on-going for about five years, and was specifically

related to rules
; At issue

was compliance with 18 USC 3504, and the rules govenring -in‘i-_ .

mization. Rules imposed— wvere at variance with pro;
cedures recquired of the Army at large, and this antiguated

-policy resulted in the accumulation of thousands of hard-copy

~ back-up materials —. These materials posed

a ligniﬂc’:a‘qt security risk and reqguired intensive, time con-

suning management. With the assistance of the Office of the

-~

-Army General Counsel, the Directorate was able to convince-

of the wisdom of new procedures which would permit the

destruction of transfer to CONUS of much of the stored

material, and contemporaneously reduced the man-hours devoted

- ¢o the 1:pdex'i.ifg procedure. (CLASSIFIED BY: SISCO Class Guide

25 Jan 853 n;cuss:n ON: OADR)
- (9) (w The Army Poreign Counterintelligence Program

(10) (U) During FY 83, the Counterintelligence

=
> emoia— .

Operations Division was assigned responsibiity for the
Internal Control Review Program (Fraud, Waste and Abuse) for
the Counterintelligence Directorate. Fourteen vulnerability

assessments were completed during FY 84 in the following

areas:

= Technology Transfer

- Personnel Security
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- Technical Surveillance Countermeasures

- Emission Security

- Counterintelligence Collection and Liaison

- Counterintelligence Production

= Counterintelligence Support to OPSEC

- Offensive Counterintelligence Operations

- Counterintelligence Investigations

- Communications Security

-~ Imagery Intelligence

- Counterintelligence Management and Oversight

-~ Electronic Security

- Automation Security
By the end of the fiscal year these areas had heen refined and
reduced from 14 to 10 and milestones had been established for
the development of Internal Control Review Checklists.

c. {(U) :Technologv Transfer Division.

During its first full year of existence, the Technology
Transfer Division made significant steps in undertaking mana-
§ement of the technology security program for the Department
ﬂ_;__of the Army. Major accomplishments included:
(1) Formation of an Army Technology Contrcl Panel, which

provided, for the first time, an institutionalized mechanism

for addressing key technical tfansfer issues.
' (2) Processed 32 exceptions to the National Disclosure
: Policy (NDP).
| (3) Processed 11,000 visit requests from foreign

governments.

(4) Approved 638 accreditations of foreign officers to

U.S. activities.

uj .'?,;i n@@wmng@
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SECTION 4
DIRECTORATE OF POREIGN INTELLIGENCE
1. (U) Overview.
a. (U) During PY 84, the Directorate of Foreign
Intelligence fulfilled its primary mission of providing the
_Army Secretariat, Staff, and other Army organizations
politico-military, scientific and technical, and current
intelligence in continuous and direct suppbrt of the Army
decision making process. The directorate also represented the
Army in National and DoD intelligence community activities.
These included National'intelligence estimates, and represen-
tation to the Weapons and Space Systems Intelligengg and the
Joint Atomic Energy Intelligence committees.
b. (U) There were.no significant organizational changes
" within the directorate during FY 84. The directorate con-
tinued to be organized into four divisions - Foreign
Iggelliggnce, Threat Intelligence, Current Intelligence, and
Pgreign Intelligence and Threat Management Division.

- 2. (U) Key Personnel.

S e—————

a. (U) The Direétor of the Poreign Intelligence
Directorate..con W.P. Grace, left during FPY 84 and was
replaced by COL J.L. Pord. -

b. (U) Poreign Intelligence Division.

(1) (V) The division chief, COL James L. Griggs left in
July 1984. He was replaced by COL Déhglas M. Englﬁnd during
the same month.

(2) (U) LTC Dennis G. Spirek, Senior Desk Officer,
West/East Team, left OACSI in February 1984. His place was

4-1 N
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taken by LTC Jerry C. Williams from March through July.
LTC(P) Lee H.H. Smith then became Senior Desk Officer for the
remainder of the fiscal year. '

(3) (U) LTC Phillip R. Stewart filled the position of
Senior Desk Officer, Soviet/East European Team, until May 1984
vhen he left and was ieplaced by LTC Richard S. Kosevich

- through the end of the fiscal year.

¢. (U) Current Intelligence Division.

(1) (U) April 1984 - Colonel Ralph E. Mason departed as
division chief.

(2) (U) June 1984 - Lieutenant Colonel Richard Black,
acting chief, retired. :

(3) (U) July 1984 - Colonel Dwight W; Beach assumed divi-
sion Chief's duties.

(4) (U) oOther: A succession of personnel cuts, par-
ticularly between January and June 1984, served to reduce the
division's analytical base to a minimum acceptable level. At
one point, elimination of all enlisted slots was contemplated,

“But ultimately rejected when it was realized that this would
prohibit the division from accomplishing its mission.

d. (U) Scientific and Technical Division.

. (1) (U) The division ghief.iCOL John R. Yates, left in
December 1983 and was replaced by LTC(P) william Izzard.

3 (2) (U) cCoL James J. O'Brien replaced LTC(P) William
Izzard as the division chief in July 1984.
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.  e. (U) Poreign Intélligence and Threat Management
pivision. COL Walter L. Cressler departed as the divi:ion'
chief in April 1984 and was replaced by COL Michael Milam in
the same month. .

3. (U} Narrative of Activities.

a. (U) FPoreign Intelligence Division.

(1) (U) The Foreign Intelligence Division continued its
primary missions of providing intelligence support to the Army
gtaff and the Secretary of the Army, and representing the Army
in joint, national, and international intelligence fora. The
more significant activities included, among others:

(a)_(D) Support to the Secretary of the Army, the Chief
of Staff, and staff priqcipals during the final phases of the

US military presence in Lebanon and the US rescue operations

in Grenada.

(b) (U) Preparation and coordination of OACSI input in
the XV Conference of American Armies, held in Venezuela in Oct
84.

—— (c) (U) Provide new information on Soviet strategic
defensive capabilities as input to National Intelligence
Estimates.

b. (U) Current Intelligenée pivision.

(1) (U) Personnel coﬁstraints were the single biggest
impediment to smooth division operatlgps. with the prgblem
becoming most pronounced between April and July, when effec-

tively there was no division chief to fully protect the orga-

nization's assets. WNevertheless, operating at reduced
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strength, especially in the analytical area, the division con-
tinued to generate selected intelligence products on a daily

busis.

(2) (U) Beginning in the latter part of the fiscal year,
a new approach to the formulation of current intelligence

materials was instituted, priﬁarily in the Black Book.

Quantity considerations gave way to quality.and reporting on
‘significant events was tailored to Army decisionmakers' needs.
“Division analysts implemented a three-part yardstick for
-measuring world affairs: Army applicability, relevance to
‘strategic US national interests, and ability to provide spe-~

U A ST TR R e

cial or unique insights became the hallmarks of material
selection for subsequent analysis and reporting to the Army's
é senior leadership.

' -A c. (U) éc;entific Qnd Technical Division,

(1) (U) 1In addition to foreign scientific and technical
dntelligence and threat support to the Army Staff, the
Secretariat, and the Congress, the members of the division

-~participated in a number of Threat Coordinating Groups (TCG),
served as the Army representative to the Weapon and Space
Systems Intelligence Committee (WSSIC), served as members of
several subcommittees of the WSSIC, participated in three
'international forums (Seniéf National Representatives, Allied

! Land Warfare Technical Intelligence chference. and the US/UK
Chemical Warfare Intelligence Exchange), served as a member of
the Joint Atomic Energy Intelligence Committee, and as a
member of a national level intelligence collection/analysis

committee on Soviet tank development.

UNCLASSIFIED . ,
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(2) (U) Division members also conducted technical
reviews of several National Intelligence Estimates (NIE) and
served as members of numerous Study Advisory Groups (SAG).
Division members also delivered numerous technical briefings'-
to the Secretary of the Army, the Under Secretary of the Army,
the Chief and Vice Chief of Staff of the Army, and to a wide
range of Army Staff principals.

(3) (U) The development of threat d#t&‘books for the
Deputy Chief of Staff for Research, Develcpment, and
Acquisition (DCSRDA) was accomplished by division members.
All functional areas (armor, infantry, artillery, chemical
and biological, missiles, aviation, and technology transfer)
were addressed. The book is prepared annually for th; DCSRDA
in support of his preparation for the House Armed Services
Committee, BHouse Appropriations Committee, and the Senate
Armed Services Committee procurement hearings each year.

d. (U) Poreign Intelligence and Threat Management
Division. )

(1) (U) The major activity of the division was the

involvement of the CSA study to determine the best and most

cost effective way to consolidate the Army intelligence pro-
duction activities to include the.Intelligence and Threat
Analysis Center (ITAC), the ‘Poreign Science Technology Center
’(FSTC). and the Missile Intelligence Agency (MIA). The study
"effort recommended to the CSA that the production efforts
should be consolidated under a field operating agency of the
Assistant Chief of Staff for Intelligence, which he approved

4-5
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in,late 1984. The decision resulted in the division deve-
loping the required concept plan for the formation of the U.S.
Ammy Intelligence Agency (AIA). The AIA was provisionally
established in July 1984, and as a result, many of the actioné
previously performed by the Foreign Intleligence and Threat
Management Division were transferred to the AIA. The division
previously had four branches: the Production Management Team,
the Red Team, the Materiel Development Support Team, and the

é Forecasting Support Tbaﬁ. The production and forecasting ele-
ments were transferred to the AIA and formed the basis for the
provisional headquarters. The remaining elements of the divi-
sion remained in the Foreign Intelligence Directorate.

e. (¥) RED Teanm.

x (1) (U) The RED Team continued to support the Army's
:ﬁajOt analytiéa; ageneieé ~ the Training and Doctrine Command
(TRADOC) and the Concepts Analysis Agency (CAA) - with subject
matter expertise on the operational and strategic aspects of
the theater strategic operation., As part of its continuing

~role within the intelligence community it provided con-

i sultative and advisory support to the ODCSOPS Technical
Advisor, Army intelligence threat analysis organizations, the
Total Force Capability Assessment (TFCA), and the wargame

‘directors at the Army War Céllege and the National Defense

! University. A more definitive relationghip is being developed
with the DARCOM to integrate threat into their system develop-

ment efforts.
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+  (a) (U) TRADOC and CAA were provided threat information
upon which they could prepare RED scenarios and intelligence
documentation for inclusion in their analysis. RED Team '_
reviewed their analysis and its application in the PPBES and

force development arenas to assess its accuracy and

-consistency.

(b) (U) The RED Team 1nftiated work to include the Soviet
Operational Maneuver Group (QMG) threat assessments being done
througho§t the analytical community. The results of this
effort are as yet unknown due to simulation constraints, but
the approach has altered considerably the effects of Soviet
maneuver forces in simulations. .

(c) (U) RED Team efforts with DARCOM Foreign Intelligence

Officers (FIO) have been initiated to provide a better

perspective of the operational and strategic analysis and how

system oriented analysis must also integrate this perspective.
--(2) ¢U) RED Team members rewrote Volume VIII of the

Soviet Battlefield Development Plan (SBDP). It summarized the

-~—key factors driving Soviet grourd forces developments over the

-

next two decades within their theaters of military operations
and power projection into Central America, South America,
Sub-Saharan Africa, the Nqat-Ea;;, and the Far-East. It eva-
luated Soviet capabilities against their stated requirements
for the conduct of combat and assessed their shortconmings.

| (3) (U) Continued involvement in the Land Armazments and
Manpower Model (LAMM) and Soviet Analytical Methods of

Operational Assessment (SAMOA) continued within the Red Team.

-7 26
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(a) (U) The RED Team continued to act as the principal
6ACSI point of contact for LAMM and coordinated Army staff
support of the 1984 update of this interagency data base on
Soviet ground forces. Production of Army intelligence pro; :
ducts was ceoordinated to take advantage of the LAMM based
data. )

(b) (U) SAMOA was appended through two outside contacts
that provided'insight into the issue of SOViet logistics and
reconnaissance planning and norms. These were provided to the
Intelligence and Threat Analysi. Center for inclusion into the
project.

f. (U) Materiel Development Support Team.

(1) (U) The major involvement of the team was.the arti-
culation of the OACSI Threat Architecture in the development,
review and staffing of the Army guidance concerning threat
support to the force, combat and materiel development process.
The draft AR 381-11 went through several major reviews with

the major commands. TRADOC and AMC provided significant input
to the development of the guidelines for threat support. At

» cn——

.

the same time this action was being closely worked with the
provisional headquarters of the AIA to insure that all
intelligence production capabilities were considered in the
guidance to the Army.

(2) (U) The team continued to become more involved in
the integration of threat into the force modernization process

and as a result the name of the team was changed to Threat

4-8
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Integration to more properly reflect the evolving missions as
a result of the OACSI threat architecture concept. The Threat
Inteygration Staff Officers (Tfso) continued to expand their '
offbrts and coverage to all major Army acquisition systems, to
include the Designated Acquisition Programs that required
Defense System Acquisition Review Council (DSARC) review.

4-9
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SECTION §
DIRECTORATE OF FOREIGN LIAISON
FY )ogs

1. Organizational Changes. None.
2. Fey Personnel.

In Auqust 1984, LTC Thomas S. Brock replaced COL J. Allan
Kimball as Chief, Tours Branch. COL Kimball replaced COL Neil
M. Hagerty, as Deputy Director, upon thenlatter's retirement.
3. .Narrative of Activities. During Fiscal Year 1984, the
three branches within the Directorate accomplished the » ~
following activities:

a. Attache Coordination Branch. . s

(1) Processed accreditations to Department of the Army for
45 Military and .Assistant Military Attaches.

(2) Processed 565 requests for visit authorization to DA
CONUS activities for foreign representatives.

(3) Prepared readahead books for 134 visits on the Army

leadership and the ACSI by foreign representatives.

(4) Processed recuests for Uniformed Services

- >

Identificafion Cards.for issue to approximately 750 eligible
foreign miiitary personnel and their dependents.

(5) Revised, in coordination with the Technology Transfer
Division, Directorate of Counterintelligence, OACSI, "Policies
and Procedures Manual for Foreign Military Attaches and

Militarv Representatives Accredited to Department of the

5-1
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Army,® to more effectively control access éo US Army facjili-
ties and information by foreign representatives. The manual
is distributed to all foreian representatives accredited. to DA.

b. Tours Branch. Officially hosted tours of foreigﬁ‘.
military dignitaries to the United States. Tours Branch admi~
nistered a tota) of 51 tours.

(1) Army VIé Tours: for counterpart guests of the SA,
CSA, VCSA, and other senior DA officials.

- TOURS CONDUCTED FORFEIGN PARTICIPANTS

FY 84 e 32

(2) Defense VIP Tours: for counterpart and quests of

SECDEF, OSD, and CJCS on rotational bhasis among the services.

TOURS CONDUCTED FOREIGN PARTICIPANTS
FY 84 3 40

(3) ACSI Tours: counterparts of the ACSI.

COUNTEQgiiT TOURS TOURS CONDUCTED FOREIGN PARTICIPANTS
AFY 84 6 i2

FOREIGN |
ATTACHE TOURS TOURS CONDUCTED FOREICN PARTICIPANTS
PY §4 : - 3 107

(4) Security Assistance Tours: There were two types of
Security Assistance Tours: Orientation Training Tourz (OTTs)
and Washington, DC Schools Té;rs. OTTs were conducted under
the auspices of the International Military Education and
Training Program (IMET) or the Foreign Military Sales Program
{FMS) to acquaint senior foreign officers with US Army

URCLASSIFIED
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doctrine and training methods. Washinaton, DC Schools Tours
were made under IMET and FMS for foreign students attending US
Army service schools (career course level and above) to
acauaint participants with HODA, State Department, and oéher

government and civilian institutions in the Washington, DC area.

OTTs TOURS CONDUCTED FOREIGN PARTICIPANTS
FY 84 : i0 45

OTHERS

FY 84 2 €4
WASHINGTON, DC

SCHOOLS TOURS TOURS CONDUCTED FOREIGN PARTICIPANTS
FY 84 11 801

(5) Special Tours: These FY 84 tours were ad
hoc/unprogrammed, yet officially hosted foreign visits or
tours not falling under other programs.

.= TOURS CONDUCTED FOREIGN PARTICIPANTS

FY 84 8 166

(6) A breakdown by country and dates is at Appendix A.

c. Protocol Branch.

(1) Arranged the following social functions: 39 lunches,
11 dinners, 3 social hours, a Military Review, 4th of July
Reception for Military Attaches and their ladies, and a Fall
Reception hosted by the ACSI to pregent the Military Attaches
and their ladies to the Secretary of the Army and Chief of
Staff of the Army.

(2) Processed 23 awards for foreign military dignitaries.

(3) Prepared 61 holiday congratulatory letters for

5-3
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signature of Chief of Staff, Army, and 34 letters for the ACSI, to

‘their foreign counterparts.

(4) Prepared an additional) 30 miscellaneous Jetters for

CSA and 9 for the ACSI for dispatch to their foreign counterparts.

UNCLASSIFIED
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SECTION 6

INTELLIGENCE AUTOMATION MANAGEMENT OFFICE

l1. (U) Overview,

a. (U) The Intelligence Automation Management Office
(DAMI-AM) continued its mission of being the ARSTAF monitor
and the General Defehse Intelligence Program (GDIP) funds exe-
cutor for automation and telecommunications. systems for Army
Intelligence Data Handling Systems (IDHS)-sites and Army-
funded U&S Command IDHS sites. The major activities centered
on planning aﬁa budgeting for computer assisted support for
the intelligence staffs and organizations of the Army MACOMs,
UsS Commands, and the organizations within the Army
Intelligence Agency. During FY 84 the amount of funding for
automation and telecommunications projects grew in percentage
terms more than any other seqment of the Army GDIP budget.

b. (U) During FY 84 the degree and amount of coor-
Qipation accomplished between DAMI-AM, the offices of RSE and

FPSM within DIA, and AFIS-IND (USAF), became even closer than

__-_before. So many technical and systems problems were common to

all organizations that each tried to share resources and
efforts to ﬁchieve joint solutions.
2. (U) Organizational Changes’.

(a) (U) There were no majof organization changes to
DAMI-AM in terms of structure during FY 84, The office

remained structured with two branches - the Life Cycle

6-1
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Management Branch (DAMI-AML) and the Plans and Budget Branch

. (DAMI-AMP),

b. (U) Personnel Situation. _

(1) (U) During FY 84 the authorized strength of the .’
office was reduced ffom.to . One position was trans- .
ferred to DAMI-PBP in order to create a new audit team for
OACSI; one position was transferred to OACSIM to provide the
necessary manpower to fill out that new organization.

(2) (U) Two people departed DAMI-AM during FY 84, LTC
Ted Strange retired from military service, and Mrs. Gail
Hagler, the Chief of the Life Cycle Management Branch, took a
lateral transfer to join the Army WWMCCS Information System
(AWIS) Project Manager's Office (PMO). Ms. Dot Darrach was
appointed temporary Chief of DAMI-AML vice Mrs. Hagler.

(3) (U) During FY 84 the only person whom DAMI-AM gained
was MAJ Dofr;ck. who was assigned to the Life Cycle Management
Branch.

3. (U) Narrative of Activities.

a, (U) Several systems for IDHS sites stayed on schedule

... and moved out of the concept development stage into full deve-
lopment and_fielding. Those systems were:

(1) (U) The Relocatable Army Proecessors for
Intelligence Dissemination - Eﬁrope (RAPIDE) for ODCSI,
USAREUR. .

4 (2) (U) The Army Threat Intelligence Production System

(ATIPS) for RO AIA.

€-2 1ty
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(3) (U) The Korean Intelligence Support System (KISS)
‘for HO USFK and the Combined Forces Command.

b. (U) Several other systems moved from the funding *
approval state into concept development. Those systems wefeg

(1) (U) The USSOUTHCOM Intelligence Support Svstem -
(SCISS). The functional requirements study for BQ USSOUTHCOM
was cqmpleted in March 1984, The SCISS, when completed,
would provide HQ USSOUTHCOM with an automhé?d message handling
capability, connectivity to national level automated files,
and analyst-to-analyst communications from the local level to
the national level offices.

(2) (U) 2An automated message handling capability for HQ
SHAPE as well as connectivity to HQ EUCOM and an IDHSC II cir-
cuit to national level files.

(3) (U) - The Deployable Intelligence Data Handling System
{DIDHS) for BQ ARCENT, for use when they have to deploy on
exercises or wartime contingencies outside their garrison
location.

(4) (U) HQ WESTCOM submitted a Mission Element Need

—;“Statement (MENS) for an automation system which would provide
them with connectivity to the Intelligence Production and
Analysis Center (IPAC) at HQ PACOM, eonnectivity to the
national level intelligence files, and an automated message

handling caepability. The MENS was approved by OACSI and DIA.

6-3
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SECTION 7

PLANS, PROGRAM AND BUDGET OFFICE
l. (U) Major Organizational Changes.

a. (U) 1In FY 84, a-person Audit Team was crea.t;ed in the
Plans, Program and Budget Office (DAMI-PB) to audit _
Intelligence Contingency Funds (ICF) and other intelligence
programs, as needed. Concurrently, a new branch was
established in DAMI-PB - The Budget Execution, Audit and
Management Branch - to supervise the aétivities of the Audit
Team and to provide increésed emphasis on Army-wide budget
execution review. The new branch was also assigned respon-
sibility for the OACSI Management Team, which was transferred
from the Hanaéement Support Office. .

b. (U) The other branches in DAMI-PB, the Plans Branch
(DAMI-PBP) and Program and Budget Formulation Branch
(DAMI-PBB) "did not undergo any organizational changes in FY
84.

2. (U) Key Personnel. There was no turnover of key personnel in
»—the Plans, Program and Budget Office during FY 84.
3. (U) Narrative of Activities.

a. (U) The Prbgram and Budget Formulation Branch automated
its fundihg and manpower data bases using IBM personal com-
puters (PCs). These data bases include P3I Operation and
Maintenance, Army (OMA) manpower and dollars; Research,
Development, Test, and Evaluation (RDT&E) manpower and
dollars; and Other Procurement, Army (OPA) manpower and
dollars. Automation greatly speeded changes and recalcula-

tions to these data bases.

66
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b. (U) The addition of the Audit Team tc the Program
Execution, Audit and Management Branch enabled them to ini-
tiate an audit program of Intelligence Contingency Funds and
other Intelligence programs. Audits were scheduled and .con-
ducted both in CONUS and overseas. The audit program is Qn
on-going, long-term endeavor. The Branch automated the ACSI
Staff and Intelligence Operations Detachment (IOD) Tables of
Distribution and Allowances (TDAs). The TDAs list all
required and authorized manpower on the ACSI Staff and IOD, by
job title, military occupational specialty (MOS) and grade,
with subtétals for each organizational element. The Branch
also performed budget execution and financial operations and
policy. .

¢. (U) The most significant accomplishment of the Plans
Branch during FY 84 was the writing of the Annual Army
Intelligén;e Manageﬁent Plan (AIMP). The AIMP is the capstone

document for describing the future of Army Intelligence. It

__1dentifies shortcomings and develops requirements, objectives

and tasks to solve those shortcomings, and transitions those
requiremgnts into the program and budget process. Plans
Branch aigo prepared and reviewed other Army Plans, and coor-
dinated the Army portion of all Joint, Service, and National

v

Intelligence Plans.

)
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CHIEF OF STAFF, ARMY COUNTERPART TOURS

COUNTRY
AUSTRALIA
COLOMBIA
CANADA
HONDURAS
‘INDONESIA
KOREA
BRAZIL
INDIA

TOTAL TOURS - 8

UNCLASSIFIED

APPENDIX A

FY 1984

DATES PARTICIPANTS

ESCORTS

9-18 Oct 83
2-11 Nov 83
24-27 Jan 84
J2-)8 Feb 84
5-12 Apr 84
17-23 Mav 84
21-30 Jun 84
11-20 Jul 84

PARTICIPANTS - 34

64
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SPECIALS/DEFENSE VIP TOURS*

COUNTRY

*LUXEMBURG-MINISTER
OF DEFENSE

*PANAMA-COMMANDER IN
CHIEF DEFENSE FORCES

*KOREA - MINISTER OF
DEFENSE

PEOPLE'S REPUBLIC
OF CHINA

PAKISTAN NATIONAL
DEFENSE COLLEGE

KERMIT ROOSEVELT
LECTURE

PEOPLE'S REPUBLIC
OF CHBINA-LOGISTICS
DELEGATION

SPANISH JOINT
STAFF COLLEGE

GENERAL OFFICER
DELEGATION-MEXICO

CHATIRMAN NATO MILITARY
COMMITTEE

ROYAL DEFENSE COLLEGE
GREAT BRITATN

TOTAL TOURS - 11

FY 1984

DATES PARTICIPANTS |
18-26 Oct 83 5 |
13-19 Nov &3 4

5-8 Dec 83 4

10-15 Apr 84 9

14-29 Apr 84 is

30 Apr-11 May 84 2

6-23 May 84 16

27 ﬂay-lo Jun 84 40

11 - 20 Jun 84 52

9-13 Jul 84 2

7-25 Sep 84 )4

PARTICIPANTS - 166

L d
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ASSISTANT CHIEF OF STAFF FOR INTELLIGENCE COUNTERPARTS

FY 1984
COUNTRY DATES PARTICIPANTS ESCORTS
JAPAN 7-11 Nov 83 2 - 1
PERU 6-12 May 84 2 1
TURKEY 12-16 May 84 2 1
FRANCE 22 Jun-1 Jul 84 3 1
COLOMBIA 13-17 Aug 84 2 1l
BARBADOS 23-29 Sep 84 1 1
TOTAL TOURS -~ 6 PARTICIPANTS = 12

A-3
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ORIENTATION TRAINING TOURS

' FY 1984
COUNTRY DATES # GUESTS # ESCORTS
GUINEA 3-)8 Nov 83 3 1
‘NIGER 13-27 Jan 84 } .1
MALI 25 Jan-8 Feb 84 3 1
‘SOMALIA 10-24 Feb 84 6 1
JORDAN 4-18 Apr 84 6 1
KENYA 2-17 May 84 4 1
SAUDI ARABIA 6-20 Jul 84 4 ) |
SUDAN 13-25 Jul 84 7 1
*FINLAND 28 Aug-14 Sep 84 3 1
EGYPT 17-30 Sep 84 6 . 1l
TOTAL TOURS - 10 PARTICIPANTS - 45

OTHERS TOURS
LATIN AMERICA HONOR 11-24 Mar 84 18 1
GRADUATES
SCHROOL OF THE 28 Sep-20 Oct 84 46 1

AMERICAS

TOTAL TOURS - 2

PARTICIPANTS - 64

UNCLASSIFIED
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OTHERS
, FY 1984
* COUNTRY DATES PARTICIPANTS
FALL ATTACHE TOUR 16-20 Oct 83 29
wWilliamshurg, VA:
Ft Eustis,VA;Ft Lee,
VA
SKI ATTACHE TOUR 29 Jan-) Feb 84 30
SPRING ATTACHE TOUR 1-11 Apr 84 A8
Ft Bliss, TX; 9th :
Inf -Div & I Corps,
Ft lewis, WA; Boeing
Airplane Co: 7th Inf
Inf Div, Ft Ord, Ca;
Carmel), CA; lLouisville,
KY, Philip Morris -
Cigarette Co; Armor School,
Ft Knox, KY; Churchill
Downs, KY B
TOTAL TOURS - 3 PARTICIPANTS - 107
A-S
72
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