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frcposed ilvpansicn cf Project PLln-.in

,1, Ivg '.cl'li sh~cn L .?.rd trainin': of.' additional, teams

.

b. I'c t:’crl ci? opr rati cn and control cf tears.
c. OiiKi atioivil research program.
d. Coordination ci' drug research ..i lh'ln teres Led derarl rents

.

c * Collection and estimates on foreign caeabilitien in interrelation

establishment and Trainin'" o.C of.ljprnpq tea-

At the present tj.mconp doctor and two technicians arc employed on P-.irmun
A doctor is detail.ed from^gjr'to the l'roject. A personnel -action is in process' /ior the employment o.C an iuberroga-i,or.

; O*

In order to rest. Agency requirements it is estimate Ci that three full teams
v.lll be necessary to cover adequately the geographic areas, with a complement
Ci three Cull teams the personnel of such tears can be utilised to train additional
teams il Agency requirements deem an increase in this program to be -necessary.

a. ii:;pc'ilenoc to date has shown ih-il- an interrogation team operates
most efficiently with the .lellev/in." trained personnel:

(I.) Medics! doctor (trained in SI)
(2) SJ. interrogator (lairunge abili tv of cjrtrare in^ovivee}
(3) Polygranh operator (should possess morldng hnov.icd ;e cf'

•• SJ and foreign language ability)
00 Interpreter (trained interpreter necessary if neither

interrogator ncr polygraph opc i stor pc: scss tan u.a- e ai-ilj i.-l

(b) Icchnic: an (trained in polygraph
} communications and

pho tograp-hy)

.

b. The l'mictions of the inherro -at-cr, polyqr-nh and in i-.ciT-rc ter mav
be i n terchangcahlc depon'ing upon the qualifications of the- i*e moi ;i

«.- J m:-u »ni.vi

.

In order t-o fulfil the lean vcnoircr-nt.s it is nrc'oc^ teat ^ggj.pd ^jSj^ach
assign three employees possessing qualification.*? to reel the nosi Lions cf inter-
•rogator. polygraph operator and irterpre ter. Ti e si:: employees should be

’

detailed to I "S3. I'-oh will recruit a medical doctor to complete the medical A
complement of tlic three teams. /'

I’-.jo will train the personnel so detailed and will, determine which
of tuc team functions the irdividiwils are best qualified to perform, if it is
found that l-fS is unable to train the personnel in multiple special Hies as

. illiP ri-ona tor
, .

pnl y-raoh opera! or a."d interpreter, .1 will call upoi fl^^ uirl

additional personnel to complete the team requirements.

li-ljijiu j u j| ,V'|
?^nin

' r
* will train the personnel so assigned at

at u,e covert office. Training will "cover aSacpScts



of JU.i M-;t
’ | lil) activity and ‘.III include special. inform 1.1 on and lochninucs

developed in Um course- of t
; c open* tionnl research nroyram.

111. -'ethexi o 1 (ipera Lion end Control of Teams.

a. In order for 'orronncl to provide hendouarters with proper
subjects loir bLi.ifihlilli application, it ir» recomr 'ended that field station chiefs
be advised to submit to headTuarters all cases vi, ich. they deer « or thy of cnee: al
intcrro.yatj on. The field should I>c advised th-’ £ cases .involviny liiyh intcHi-
fjer'ce potential or special crer;' tion-Vl interest will be considered by neacl—
quarters on tlie basis of fuLl inform tion suhnu.t tt^i—by the ^BgsBpuiiic f

.

b. Jn order to eliminate inn interest cases, l<hclVPD|v
:

-r.I:oul.ri screen
out. by rerrular interrocation techninuos all routine cases. DI.UdHJiii) techninues
will only be employed in cases where headquarters determines that tl;c in tel.Li-
cence and operational potential is yroat and ."here other means: of crtr-sc tiny
information arc not feasible or have not ’ncen successful. Security, considerations
will be an important factor in Ibis de termination.

c. Approval for the application of l'lLb'KVJ.HJ) techniques; will he made only
bjr tiie DLbfblUD iJontrol Hoard.

. d. leans will be dispatched to ten in support of approve' 1 projects.
The intgu^^ed_ area provide full operational sui'port. to the L'Jfimi. J.1JJ team
in the The I’ll hti id) team coniraniicr will make final dctsi.rinat.icn as*, to

tlic interrorati on techniques to be employed and- the decree of amplication of sub-
conscious isolation.

c. Team personnel nssiyned to I'-ys vrill be enrloycd full tins in the

BLiT.njliD Project and wi.1.1. be subject to J-:3G control for trainin': end use on
team projects approved by IJic 1: r.UbnIuL) hoard.

f
.
3^§t*anr1 jpf? 'to submit cases rermestiny use of niUbl-.i i;i' as aeon as

possible for Board consideration and lor schedule of as si -ament of tear, projects.

1:

.

The Board to 7;ivc cousi deration to asainmnent of teams tc ycoyraphic
areas for periods not to exceed two months to service special recrests for
T-Li.r-’iu.Hj) interroyations and for team experience on routine cases turner sound
security conditions.

IV. Operational Kc scarch i’ro.-ram.

a. Continued c'-s-c- rimeni-:.' l.ion on ti e intravenous use of dreys for the

inducement of 0] on vri.lliny subjects.

h. Continued c*-| ,cri men La tion on the oral application of druys as an

inducement to (poly, -.rum) y.J on ul.LJ.iny subjects.

c. Irp.criinen Latino on t'>e surreptitious oral applies tion -of druys on.

unwillipy subjects for speech inducement purposes. ;



I

fi. bypcrimon tvtion in U'.c ’'Si; of tie t » v] 'o^j > i’-'i
* n; an inducement

(polygraph) to 51 on v.-illing subjects.

cl. E::pcripcn I..*. tion with the hypospray no n surreptitious succch in-
ducin': menus on tinwillinq subjects without the u-c of poi^rmph cr further-
intravenous injection ol' dm;;:;

.

»

T. bstablisbiny specifications and th* manufac tu.ro of c!rv.~ arpuies
for use in hypospray to cover Uiu various tyres of uses in the above cole-cries
c.nd to include appLiciticn of stiiiiulartto tc off&e-t-ths effects ci’ dmc—

.

>:• Continued experimentation in basic SI techniques.

In Obtaining the services of a security cleared true tutor thy st-ayc
hypnotist as a consul ton l to determine those elements cf slime hypnotism which
miqht be utilised to produce a '7 condi tion in an unwilliry subject with or
without the surreptitious use of dmyc* Jn addition the hypnotist could be
used tc train the teams in Uic various techniques of hypnotism. The me cf
sbeh a consultant. wouln be under the cover of defensive trainin': of our personnel

-

^ * Maintain close wcil.ii’*: rclationcnins and *n.ipport, if .nccesnrv
, on din.q

research nro-rams bein'; conducted by othex* departments. These departments liave
facilities ior c.-.tensiw research in toe use cf dm—s .and appropi’ie 1

. tc covex*
unocr- which to conduct research. These programs cf.n be adapted to meet our
operational problems in reseai-ch in the field - of duxes.

VI. After the preyrsms have been developed, it is recommended that MUii-UK])
conduct experiments and develop techniques to dclei'ninc the possibilities and
t.-ic practicability oi positive use of SI on willin': and unwillin- subjects for-
operational pmposc— . Positive use of S3 v/ould be for the purpose of operational
control of individual:; to perform specific tasks uncer post hmnotic cueycation
and in addition would cover rescax'ch in trainiry fields and defensive conditioning
ayamst application by SI by 'in friendly elements. This field, if it is found
that the application of 31 is possible and practicable, offers unlimited oppor-
tunities to the operating offices.

gig-in D personnel to prepare lectures for key oper ti onal personnel in
^gg^nd^gjp^on aspects of i'LT'EuTRU which will permit then to consider possibilities
and refer opcixiticna.l. requests to the PLlfTRIkD board. In addition prcps.rc train-
in:: lcctui'es ior Aqoncy field personnel on in tei'i’oration techniques as a defensive
measure.

• ^pljpf'Sid MSI to accclcra te the collection and cstima. lc program in the
fields Tjf interroration for qroater coverage and more detailed data on foreign

. capabilities.
. . .

•

^ encouraye train j.nr; and assignment of polyrrnpii operator's
H •

' for screening of potential nukiJUKM cases and to' act in many
-y. canco.. in direct support of liLUrJUIiUJ projects.


