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SUBJECT J BLUEBIRD Project

1. On 15 UoV
r
Cmbor 19i>0 miaaaa^-ii:u u vj-luii >>

representatives oi^j^^and' I«TJ3 concerning" the above project. An (3-

earlier meeting had been held at which tir.:o IIS furnished a - report

concerning the successful use of BLUEBIRD techniques in th

present meeting was to discuss the development hnd im-

plcmontation of this project. Attached is a memorandum submitted

by I££, sotting forth a proposod program.

2. It is no tod th at anonanother things the proposal calls /*"*

for the assienment ari^g’ of throe qualifiod employees (j
-

.

from each organisation^ These three persons, plus a nodical doc-

tor and an SI interrogator to be recruited by TVS, vd.ll function ’ ..V

as a' team. It is understood th^Lthe BLUEBIRD duties will conoti-

tuto a full time assignment. ^fpjShhs.a medical doctor on its staff h

who will bo assigned to their ."team11
.. / - .• ..

3* It is estimated by ILC that the- training time for the teams

.-...will be approxira tcly six weeks, a t which time they would be available

_ for assignment to specific operations. '

.. .
\ !

»
. . .

’• •
'

*
: t

’ '

* ... * .

»

r

L.’’ Although tho entire field' is still in an exploratory stage, "
. ../''v.

tho developments to flats and the purported possibilities of BLUEBIRD /”*

' tochniqucs rake it imperative th.iti^sSrbo as' fully adviced as nos- •

,f\ l :.i

*?. 1 •..;*<

mot with

techniques rake it imperative thatjggjjffbo as fully adviced as nos- v

slble concerning all developments. The use of these tcclmiqucs pre- '

sent operational possibilities and it is equally important that we
be informed of the posclbilitio 3 from a defensive 0 tandroint. Some .

research in tliiu field is being conducted bv and possibly M;
.other .Government agencies. • ;

*-•• 5 • -
' Tho following is recoanended:

' a) . Division Chiefs and necessary, desk p crsonnol bo generally

-briefed on tho possibility of BLUEBIRD. techniques. At

..aoco future date, depending upon the' progress isado, it
‘ .ywill be necessary to alert. our field personnel; ‘

. .-

' h V to procure or assign experienced personnel to

this projoct.-, An outline of
:
tho qualifications considered
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desirable in the light of past experience vdll be
submitted by I£S. In this* connection it io noted
that tho person to serve as the SI interrorntnr will
bo fumiriied by I'-S. ^S^S^PSSp^^S^S^ajiticipatcc
considerable difficulty In recruiting and/or train big
sucli persons to an adequate degree of proficiency.


